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1. Aim and purpose

Becton Dickinson Hellas S.A. (hereinafter also
referred to as the "Company') has adopted the
present "Whistleblowing Policy” (hereinafter
also referred to as the "Policy"). The purpose of
this Policy is to strengthen the legal protection
of persons who report breaches of national or
European regulatory provisions that harm the
interests and/or integrity of the private (but also
public) entity to which they belong and which
they have become aware of in the course of their
work.

Therefore, this Policy, by regulating the system
of submission and management of Reports seeks
to spread a culture of ethics, legitimacy and
transparency within the organization and in its
external relations with third parties.

2. Legal and documented references

>

Directive (EU) 1937/2019 on the "Protection of
persons reporting breaches of Union law".

Regulation (EU) 2016/679 on "the protection of
natural persons with regard to the processing of
personal data and on the free movement of such
data, and repealing Directive 95/46/EC (General
Data Protection Regulation - GDPR)",

Law 4990/2022 on the "Protection of persons
reporting breaches of Union law, transposing
Directive (EU) 2019/1937 of the European

16. Iyvniooypotnta Kot apysrodétnon .22

1. X10y0¢ Kol 6KOTOG

H Becton Dickinson Hellas A.E..

[MoMTikng,

nopaflicelg ebvikav n

CUUPEPOVTA  T/KOL TNV aKepaldTnTO

WoTIKoL (0AAG Kol OMUOCIOV) (POPEN OTOV
oTolo aVKOUV Kal TIG 0moieg £xovv avtidnedel

KTl T O1GPKELN TG EPYAGIG TOVG.

Yvvenmg, N mapovoa [Holitikn, pvbuilovtag o

oUCTNUO  VTOPOANG Kot
Avopopmdv,  ETIOIDKEL

Swayeiplong

SlpAvelng €vtOg TOV OPYOVIGUOD KOl OTIG

eEmTEPIKEG OYETELG TOV LE TPiTO UEPT).
2. Nopkég Kat £yypo@QeS TOPUTONTES

» Odnyio (EE)

rapafaoeis Tov oikaiov ¢ Evaoncy.

»  Kavoviepog (EE) 2016/679 yw «tnv mpootacio
TV QUOIKDV TPOTWOTWV EVOVTL THG EXELEPYO.TIOS
0E00UEVV TIPOCWTIKOD YOPOKTHPO KOL VIO, TV
eAedBepn KvKAopopio TV JEOOUEVMDV ODTAV Kol
mv kozapynon s oonyiog 95/46/EK (I'evikog
Kavoviouog yia v Ilpoorocio Agdouévaov -

TKIIA)»,
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(epedng
kaAovuevn ko og «Etaipeiar) &gl viobetoet
v [HoMtikn «YmoBorig Ava@opdvy (epeing
Kalovpevn Ko ®¢ «IloMTuKi»). XKomoc Tng
glvor M evioyvon G VOUIKNG
TPOGTAGIOG TOV TPOCHOTMV OV KATAYYEAAOLY
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KOVOVIOTIKOV S10tdéemv, ot onoieg PAGnTOLY TOL
0L

TV
™ dudoon  pog
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«lIpooracio WV TPOCHTWY TOL AVOPEPOVLY
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Parliament and of the Council of 23 October | » Nopog 4990/2022 vy v «lIpoacrooio
2019 and other urgent regulations.", TPOCOTWYV — TOD  AVOPEPOVY  TOPOPIGoEIS

» Law 4624/2019 on the "Personal Data
Protection Authority, measures implementing
Regulation (EU) 2016/679 of the European
Parliament and of the Council of 27 April 2016
on the protection of natural persons with regard
to the processing of personal data and
transposing into national legislation Directive
(EU) 2016/680 of the European Parliament and
of the Council of 27 April 2016".

> BD Code of Conduct,

» Company Policies and Procedures.

3. Dissemination, communication and
awareness-raising initiatives

The Policy is disseminated in accordance with
the regulatory framework and the organization’s
procedures by various means, such as, for
example, by posters in workplaces or by

publication on its website.

The Company also undertakes initiatives to
communicate and train staff on the Policy,
including through activities to promote a culture
of reporting.

4. Reporting Person, other connected persons
and scope of protection

The Reporting Person is the natural person
who makes a Report or Public Disclosure (see

evwoiaxod dikaiov Evowudrtwon s Odnyiag
(EE) 2019/1937 tov Evpwnoairxod Koivofoviiov
Kot Tov ZopPoviiov s 23ns Oxrwpfpiov 2019
Ko Aoimég emeiyovoeg poOuiceioy.

» Nouog 4624/2019 yw v «Apyn Ipootacios

Agdouévav  Ilpoowmikod Xopoxtipa, uETpO,
epapuoyns tov Kavoviouov (EE) 2016/679 tov
Evporairod Kowvofoviiov kor tov Zoufoviiov
¢ 27n¢ Ampidiov 2016 yio v mpootooio twv
PUOIK®V TPOCOTWY EVOVTL THG ETELEPYATIOS
0E00UEVY  TPOCTIKOD — YOPOKTHPO. KOl
evowuatwon oty edvikn vouobeaio ths Oonyiag
(EE) 2016/680 tov Evpwmnaixov Kowvofoviiov

xar Tov Zopfoviiov e 27ns Ampiliov 2016».

» O Kwdwkag Asovtoroyiag tng BD.

»  ToMtikég kot drodikaoieg g eTaipeiog.

3. IpoToPoviics 6140061C, EMKOIVOVIAG KOL
guaieOnTomoinong

H TloMtikny owdideTor odpepove pe To
KOVOVIOTIKO TAQICLO KOl TS Ol0dIKOGIEC TOL
OpYOVIGHOL UE OpOopO. WHECO, OT®S, Yo
TOPASELYLLO, LE OPIOES GTOVG YDPOVS EPYACING
1N Ue dNUOGIELGN GTOV 16TOTOTO TG,

H Etopeion avarappaverl eniong mpotofoviisg
ETKOWVOVING KOl KOTAPTIGNS TOL TPOCOTIKOD
oyetwkd pe v Holtikn, petald dAAov pécm
OpacTNPOTHTOV TPOoOONOoNG TNG KOLATOVPOG
voPoAng Avaeopmv.

4. Avo@épov, GAho oVVOEIEPEVA TTPOCHOTO, KOL
D10 EQUPROYNS TG TPOCTUGIOG
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below) of the breaches which he/she has become
aware of in the context of his/her employment
and/or the work or professional activities
performed for the Company (pursuant to Article
3, section 3 of Law 4990/2022).

In particular:

Employees (any type of employment
relationship or occupation),

self-employed persons, their advisers and home
workers,

Volunteers and interns or trainees, paid and
unpaid,

shareholders and persons with administrative,
management, control, supervisory  or
representative  functions, including non-
executive directors,

persons working under the supervision and
instructions of contractors, subcontractors and
suppliers,

persons who publicly report or disclose
information about violations obtained in the
context of an employment relationship that has
ended for any reason, including retirement, and
to reporting persons whose employment
relationship has not yet begun, in cases where
information about violations has been obtained
during the recruitment process or at another
stage of negotiation before the conclusion an
agreement.

The protections for the Reporting Person (the
so-called "Protective Measures"), referred to in
the following paragraphs, also extend to the
following elements:

Avo@épov givol T0 QLUOIKO TPOCOTO OV
npoPaivel e vwofoin Avagopdg 1 Anudcia
Amokdioym (BA. mapordtw) TV TopaPliceny
Tov omoiwv £lafe yvdon o©T0 MANIGIO TOL
€PYACLOKOD TOV TANGIOV KOV TNG epyosiog 1
TOV  EMOYYEMIATIKOV  JPOCTNPIOTHTOV OV
exterel vép g Etawpelag (ovupowvae ue to
apBpo 3 otoyy. 3 Tov Nopov 4990/2022).

Edwotepa:

Epyalouevor (kabe eidovg oyéong epyociog M
amocYOANONG),

OVTOATOCYOAOVEVOL, UN HioBmTol, elevbepot
emayyehpotieg ot ocOpPoviol  owTOV Kot
gpyalouevol kat’ oikov,

€0EAOVTEG KO EKTOOEVOUEVOL T OLGKOVUEVOL,
apepopevor Kot pn,

pétoyor kol  TPOGOTO e OLOIKNTIKA,
OlEPIOTIKA,  EAEYKTIKG,  EMOMTIKA M
OVTUTPOCOTEVTIKL KaOnKovra,

TEPIMAUPAVOUEVAOV LT EKTEAEGTIKAOV LEADV,

TPOCHOTA TOL £pYAlovTal VIO TNV ENOMTELN KOl
TIc odnyieg ovadoywv, vREPYOAIPOV KoL
Tpounfevtdv,

TPOCHOTO TOL  OAVAPEPOVY 1 ATOKOAVTTOVV
dnuodclo TANPoPopiec GYETIKA Ue ToPaPlicelg
7oV €yovv amoktnOel 6TO TAMIGIO €PYAGIOKNG
oyéong, n omoio £yel AMEEL Yo OMOLOVONTOTE
Abyo, GLUTEPILOUPAVOUEVC ™mg
ouvta&lodotnong, Kabdc Kol G avaQEPOVTES
TOV OTOIV 1] EPYONCIOKT oYEoT dev EXEL aKOUN
EEKIVIOEL, GE TEPITTAOOEL; TOV TANPOPOPIES
OYETIKG L TTapaPlacels Exovv amoktnOel Katd
N Oldpkela TG Sdkaciog TpOGANYNG 1 G€
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facilitators (the persons who assist the Reporting
Person in the Reporting process),

persons who belong in the same work
environment as the Reporting Person and are
connected to him/her by a stable emotional or
family relationship,

the Reporting Person‘s colleagues who have
regular and ongoing contact with him/her,

entities owned by the Reporting Person or for
which the protected persons work.

5. Subject of the Report

Violations of national or European laws and
regulations and behaviors, acts or omissions that
harm the public interest and/or the integrity of
the Company are subject to reporting,
including:

administrative, civil or criminal offences,

illegal conduct as described in Greek Law
4990/2022 and in particular:

a. breaches of EU law relating to, inter alia, the
following areas: public procurement, financial
services, products and markets, prevention of
money laundering and terrorist financing,
product safety and compliance, environmental

GAho o©TAd10 SwmpayUdATELONG TPV OTO TN
ovvoyn cOUPaoC.

H mpooctacia vrép 100 Ava@épovrog (ta
Aeyoueva  «Méwpo.  Ilpooracioc»),  mOL
OvVOQEPOVTOL OTIC EMOUEVEG  TOPAYPAPOVG,
emekteivovtol emiong ota akdAovda otoyeio:

*  Alopecorapntéc (ta Tpdécwma mov fonbovv tov
Avopépovta otn dladKacio. AVapopag),

=" TPOCMOTO, TOL AVAKOLV OTO 1010 €PYUCLUKO
TEPIPAALOV e TOV AVaEPOVTO. KOl GLVOEOVTAL
pali tov pe otabepn ovvocOnpatiky M
OIKOYEVELNKT OYEOMN,

" TOVG GUVASEAPOVS TOV AVAPEPOVTOG TTOV EYOVV
TOKTIKN Kot Tpéyovca emaen pali tov/ng,

= OVTOTNTEG TTOL OVIIKOLV GTOV AVOQEPOVTO 1] Y10,
TIg omoieg gpyalovial To TPOCTATEVOUEVO
TPOCOTAL.

5. Avtikegipevo g Ava@opadg

Ot mopafdoelg eBvikdv 1 gupONATKOY VOU®OV
KOl KOVOVICUMV KOl Ol GUUTEPLPOPES, TPAEEIC N
naporelyelg  mov  PAdmtouv  tOo  dNMUOGLO
GUUPEPOV KOV TNV axepardtnta g Etaupeiog
0mOTELOVV OVTIKEINEVO avaPo POV,
ocvpumepriapfavopévov:

" SLOIKNTIKG, OGTIKG 1 TOWIKA OOTKNLOTO,

= TOPAVOUT] GUUTEPIPOPE OTMG TEPTYPAPETOL GTO
Noépo 4990/2022 ko edtkdTepaL:

0. TopaPliceEl;  EVOCLOKOD  dkaiov  TTOv
aeopolV, HETOEL GAA®V, TOug aKOAoLOOLG
TOUEIG: dnuodoteg ocvupdoelc,
YPNUOATOTIOTOTIKES VANPEGIES, TPOIOVTO KO
ayopéc, TPOANYN NG VouLomoinong €c06dwv
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protection, radiation and nuclear safety, food
and feed safety, health and animal welfare,
public health, consumer protection, privacy and
protection of personal data, security of network
and information systems and violations of
domestic law relating to bribery and trading in
influence offences;

b. infringements affecting the economic
interests of the Union as referred to in Article
325 of the Treaty on the Functioning of the
European Union (TFEU) and more specifically
in the relevant Union measures,

c. violations related to the internal market, as
referred to in par. 2 of Article 26 of the TFEU,
including infringements of Union rules on
competition and State aid, as well as
infringements relating to the internal market
concerning acts in breach of the rules on
corporate taxation or arrangements the purpose
of which is to secure a tax advantage that
frustrates the object or purpose of the applicable
corporate tax legislation.

d. other acts or omissions affecting the economic
interests of the European Union and/or affecting
the internal market.

Conduct (or suspected conduct) that is unlawful
in that it does not comply with the BD Code of
Conduct, Policies and Procedures adopted by the
Company is also subject to a Report. Reportable
misconduct must relate to situations of which the
Reporting Person has direct knowledge by virtue
of his or her employment and, therefore,
includes not only what came to his or her
knowledge by virtue of the role held, but also
any information acquired during and/or as a

Ond  TOPAVOUES OpaoTNPOTNTEG KOl  TNG
YPNUOTOSOTNOT TNG TPOUOKPATIOG, OOQUAEL
KOl CUUUOPPMOGCT TPOIOVI®MV, TPOGTOUGIO, TOL
nepPdAiovtog, mpootacio amd TNV axtivofoiio
KOl TNV TOPNVIK  acQdAEln, OoQUAELL
TpoPipev kol {ooTpoPdv, vyeio Kot TNG KOAN
uetayeipion  tov  (oov, omudcwe  vyeia,
TPOCTUCIO TOV KOTOVOAMTOV, TPOCTUGIO TNG
WoTkNG (oMg Kot 0edopéveV TPOSMTIKOD
YOPOKTNPO, OOPALELD CUGTNUATMV SIKTOOL KOl
TANPOQOPIOV KOl  TOPAPLICEL; ECOTEPIKOD
dwkaiov oyetkd pe adiknuoto dwpodokiag Kot
gumopiog empponc.

B. mapoPidosig mov Oiyouv TO OKOVOUIKE
ocvppépovta ¢ ‘Evoong tov apbpov 325 g
YuvOnkng v ) Agitovpyia tng Evpomaikng

‘Evoong (2.A.E.E.) kot ta e1dwotepa optidpeva

GTO GYETIKA EVOGLOKE HETPO,

y. mapoPldcel; mov  oyetiCovior pe TNV
E0MTEPIKT| 0yOpd, OTWG OVOPEPETOL GTNV TTaP. 2
TOV apBpov 26 mg 2.AEE,
GUUTEPIAAUPAVOLEVODY TOV TOPAPLACEDY TOV
kavovov g Evoong mepl aviayoviopold kot
KPOTIK®V eVIoYOoEDY, KOG kol Tapafiicemy
IOV APOPOVV GTNV EGAOTEPIKN OYOPH GYETIKG [LE
TPAEELG TTOL TOPOPOIVOLY TOVG KAVOVEG Yl TN
QOPOAOYIOL T®V ETAPELDOV 1] SLOKAVOVIGLOVG,
OKOTOC T®V Omoimv &ivar 1M Olc@dAion
(POPOLOYLKOD TAEOVEKTILATOG IOV LLOTOLMDVEL TO
OVTIKEILEVO 1 TOV OKOTO TNG EQUPUOCTENG
vopobBeoiog mepl popoAoyiog ETAPEIDV.

0. ahleg mpdelg N mapodeiyelc mov Biyovv ta
OKOVOUIKA  ocvppépovta ¢  Evpomaikng

"Eveoong i/xot apopovv tnv e00TEPIKN ayopd.

H ocvumeprpopd (1  vroyio copmepupopdic) mov
glvan Tapdvoun, kabdc 6ev CUUUOPPDVETAL E
tov Kddwka Agovtoloyiog tne BD, tig IToAtikég
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result of the performance of his or her
employment duties, however incidental.

Reports will only be taken into consideration if
they are documented and well-founded and
relate to facts established directly by the
Reporting Person and are not based on
speculation or current rumors.

In addition, the Reporting channel may not be
used by the Reporting Person for purely personal
purposes, for claims or complaints, which, if
anything, fall within the general context of the
employment/collaboration  relationship  or
relations with the hierarchical superior or other
colleagues, which should be reported in
accordance with the appropriate procedures
defined by the Company.

5.1 Alleged actions, events and conduct

In order to assist the Whistleblowing Committee
in identifying the events that may be the
subject of a report, following is list of relevant
conduct/behaviors, which is indicative and not
exhaustive:

violation of the BD Code of Conduct, Policies
and Procedures adopted by the Company,

Kot TG Awodwkaoieg mov €yel viobetnoel 1
Etaipeia, vmokertoan emiong oe Avagopd. H
ovVOQEPOLEVT TTAPAVOLLT GUUTEPLPOPA TPETEL VO,
0pOpPE KATUOTAGELS Y10 TIC OTTOlEG 0 AvapEpmv
é\afe dueon yvmon SuVALLEL TNG EPYACLOKNG TOV
oYEONG Kal, ®G €K TOVTOV, TEPIAAUPAveL OxL
uovo 0,11 TepMADE GE YVMOGN TOV SUVALEL TOVL
POAOL TTOL KOTEYEL, AALG Kol KGO TANpOoPOpia
oL amOKTHONKE KOTA TN SldpKela I/Kal AOY®
NG GOKNOTG TV EPYUCIUK®MY TOL KAONKOVTI®V,
£0TM KO TEPLGTAGLOKAL.

Ot Avagopéc mov Ba Aapfdavovtat vwoyn ival
UOVOo eKeiveg TOV €ival TEKUNPLOUEVEG KO KOAG
OcpelMmpéveg Kol apopovv  yeyovota IOV
dwmotodnkav arnevbeiog amd Tov Avagépovta
kot dgv Paciloviar oe vmobBéoelc N TpEyovoeg

Pnpec.

Emumiéov, o dlaviog Avapopdc dev pmopel va
ypnowomommbel amd TOv Avapépovia Yo
KkaOapd TPOGMMTIKOVG GKOTOVG, Yo 0EIDGELS 1
KatayyeMeg, ot omoleg, av un Tt dAlo, eumintovy
0TO0  yevikOTEPO  TAaiocto Mg oyéomng
gpyaciag/ocvuvepyociog | TOV GYECE®V UE TOV
EPOPYIKE avATEPO 1 AALOVS GLUVASEAPOVG, Y1l
TIg omoleg 0o mpémer va, yivetar avagopd
COUPOVO UE TIG KOTAAANAEG Ol001KAGIEG TTOV
opilovtar amd v Etapeia.

5.1 KotayyehhOpeveg evEpyeles, YEYovoTa Kot
CVUTTEPLPOPES

[pokewévov va  devkolvvlel n  Emttponn
AVOQOop®dV GTOV EVTIOTIGHO TOV YEYOVOTOV TOV
pmopel vo.  OmMOTEAEGOLY  OVTIKEINEVO
ovoQopas, axkoAovlel KATAAOYOC OYETIKMOV
GUUTEPLPOPDV/CUUTEPLPOPADV, EVOEIKTIKA Kol
Oyl EOVTANTIKAL:
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v the provision of a sum of money or other napoPiocn  tov  Moviéhov  Opydvaong,

benefits to a public official or a person in charge
of a public service in return for the performance
of his or her duties (e.g. facilitating a case) or for
performing an act contrary to his or her official
duties (e.g. failing to issue a tax audit report),

conduct aimed at obstructing the activities of the
competent supervisory authorities or the public
administration  (e.g. failure to provide
documentation, submission of false or

misleading information),

promising or providing money, goods, services
or other benefits with the purpose of bribing
suppliers or customers,

accepting money, goods, services or other
benefits suppliers/other
exchange for favors or disloyalty,

from parties in

illegal agreements with suppliers, consultants,
customers, competitors (e.g. issuing fictitious
invoices, price agreements, etc.),

falsification, alteration, destruction,

concealment of documents,

irregularities in accounting-administrative or tax
compliance or in the preparation of the
company's financial statements,

falsification of expense reports (e.g. 'inflated'
reimbursements or for false travel),

theft of money, valuables, commissions or other
assets belonging to the Company or customers,

unauthorized  disclosure of confidential

information,

Awyeipiong  war  EAéyyov, 1ov  Kddwka
Aeovtoroyiog BD, 1tov IloMtikdv ko

Awdikaciodv mov €xetl vioBetnoet n Etaipeia,

N TOPOYN YPNMATIKOD T0G00 1| n yoprynon
AoV TopoYdV G OMUOCI0 VIAAANAO 1M ©E
TPOCHOTO 7OV &ival vmevbuvo yo. dNuoOCL
VINPEGIO MG AVTAALOYUA VIO TV EKTEAECT] TOV
kaBnkdévtov Tov (M), OleuKOALVON  HLOG
vdbeomng) N yio v ektédeon Tpdéng avtifetng
TPOG TO. VANPECIOKG TOV Kobnkovio (.Y
Tapareyn  €kdoomg  €kBeong  OpoAOYIKOD
eLEYYOVL),

GUUTEPLPOPA TTOV OTOCKOTEL GTNV TOPEUTOOION
TOV PUCTNPLOTHTOV TOV APUOSI®V ETOTTIKMOV
apy®v M g Onuociag Owoiknong  (w.y.
TOPAAEYN TEKUNPIwOoNG, LTOPOAN yevddv M
TOPATACVITIKGOV TANPOPOPLDYV),
vocYeon M mopoyn  xpNudTeV, oyobov,
VANPESIOV 1 GAAOL OPEAOVLG pHE OKOMO TN
dwpodokia Tpounbevtdv 1 TEAATDV,

omodoyn ypNUAt®v, oyobodv, LVANPECIOV 1
AoV oeeANUdTOV amd TpoundevTéc/aila
LEPT O avVTAALOYLO YO XAPEG 1| OmLoTiOL,

TOPOVOUEG  oLUQOViEG e  Tpounbevté,
ocuppovrovg, mEAATEG, OVIOYOVIOTEG (7).
£€K000N EIKOVIKMV TILOAOYI®V, COLUPOVIES TILOV
K.AT.),

Topomoinon, aAloiwon,

andkpoymn eyyplowv,

KOTAGTPOOT),

TOPOTUTIEG  OTN  AOYIOTIKN-OOIKNTIKA 1
(QOPOAOYIKT] CUUUOPP®ON 1 OTNV KOTAPTION
TV OIKOVOLIK®Y KOTAGTACEWDY TNG ETALPELNG,
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v computer fraud, v rmopomoinon twv  ekbécewv  e£6dwv (..
"povokoUEveS"  EMOTPOQEC 1M Yo WELON

v' violations of Union law as referred to in

Paragraph 5 of this Policy

v' other requirements
applicable legislation.

provided for by the

5.2 Actions, events and behavior that cannot
be reported

The complaint system must not be used by the
Reporting Person to insult or damage the
personal and/or professional honor and/or
decency of the Person Concerned or to
knowingly disseminate unfounded allegations.

In particular, and by way of example but not
limitation, the following are prohibited:

(i) the use of offensive language,

(ii) sending Reports for purely defamatory or
slanderous purposes,

(iii) the submission of Reports with a discriminatory
purpose, if they refer to the sexual, religious or

taidw),

v xlomf| ypnudTev, TMOAQOV, mpoundeidv 1
OAA®OV TEPIOVOIIK®Y GTOLYEIMV OV OVIKOUV
otV Etaipeia 1 otovg meAdreg,

V' un €£0vc1080TNUEVT BTOKGAVYT EUTIGTEVTIKMV
TANPOPOPIDV,

v’ and pe vwoloyloTy,

v’ mopafidoelg  evootakod  Sikaiov,  OmeG
avaeépovrtal oty Iapdypapo 5 g mapovcag

IToAtikng

v o mpoPremdueva omd TV €QAPHOGTEO
vopoBeoio.

5.2 Evépyereg, 7EY0vOTO KOL GUPTEPLPOPES
OV OEV PUTOPOVY V. avaQEPOovY

To obVompa xatayyeiioc Oev  mpémer  vo
ypnotpomoleital amd tov Avagépovia yio vo
TPocPaiel N va PAAWYEL TNV TPOCHOTIKY 1)/KoL
EMOYYEALOTIKY T 1H/KOL TNV ELTPETELN TOV
AvopepOUEV®V 1] Y10 VO S10OMGCEL EV YVMGEL TOV
afac1ovg 1oyvpIeovG.

EVOEIKTIKG,

Ewwotepa, ko aAld  Oq

TEPLOPIOTIKA, OITAYOPEVETHL GUVETADG:
(vi) n ypiom TPoGPANTIKOV EKQPAGEDY,

(vii) m omootod Avagopdv  ywoo  Kobopd

SVOENUGTIKOVG 1] CLKOPUVTIKOVG GKOTTOVG,

(viii) M vroPoAr; Avaeopmdv e 6Komd SVGUEVODC
ddkpiong,  €pdcGOV  ovapEPOVTOL
6€E0VOMKO,

oTOV

Opnokevtikd 1 WOATIKO
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political orientation or to the racial or ethnic
origin of the Person Concerned,

(iv) sending Reports made with the sole purpose of
harming the Person Concerned,

(v) others not provided for by the applicable
legislation.

5.3 Reports not taken into account

Reports must be relevant to the scope of this
Policy.

In particular, non-relevant Reports are:

(i) Reports referring to Reporting Persons or
companies that do not fall within the scope
defined by this Policy,

(ii) Reports referring to events, actions or conduct
that are not the subject of a Report under this
Policy,

(iii) Reports related exclusively to aspects of the
private life of the Person Concerned, without
any direct or indirect relation to the
work/professional activity carried out in the
Company or in connection with it,

(iv) Report on the subject of a challenge, claim or
request related to a personal interest of the
Reporting Person,

(v) incomplete  and/or  undocumented  and
unverifiable Reports in accordance with the
following paragraph,

TPOCAVATOMGUO 1 OTN QLAETIKN 7 €BvoTiky
KaToy®myn Tov AvapepdeVov,

(ix) n amootoA] Avo@eop®V TOvL yivovtol uE

OTOKAEIOTIKO  oKomd va  PAdyovv 1OV
Avagepopevo,

(x) 6Alo. mov Oev mpoPAémovior  omd TNV
epapuocTtén vopobeoia.

5.3 Avagopéc mov dev Aappavovror vroyn

Ot Avagopéc mpémel va glval GYETIKEG HE TO
nedio eapuoync g mapovoog [ToAttikng.

Ewwkotepa Avagpopég mov dev oyetilovior pe
TO eSO EQAPUOYNG lvat:

(vii)  AvoQopég TOV a@OpPOVV  AVOQEPOVIEC N
gtoupeieg mov  Ogv  gumintouv o100  medio
€QOpUOYNG mov opiletoan oamd TV TOpovso
[MoMtkn,

(viii)  Avoeopég o€  yeyovota, EvEPYEleG M
CUUTEPLPOPEG TTOL OEV OMOTEAOVV OVTIKEILEVO
Avapopdc mGg  TopovCOg
IToAtikng,

ot0  TAOicl0

(ix) Avagopég mov 0pOPOLY ATOKAEICTIKA TTTLYES
™m¢  wWwwtikng  Cong ovapePOLEVOL
TPOGMTOL, YWPIG Gpecn 1| EUUEST OYECT LE TNV
gpyacio/emayyeAUOTIKY]  OpACTNPOTNTO  TTOV

TOL

aokeital oty Etoupeia 1§ og oyxéon pe avty,

(x) Avogpopég mov €youv ™G OvTIKEiLEVO o
TpoOKANoN, a&lwon N aiTnuo Tov GLVOLETOL IE
TPOGOTIKO GLUPEPOV TOV AVAPEPOVTOG,

(xi) Avagopég  mov  egivar  elmelg  M/kon

OTEKUNPIOTEG Kol Un emaANOeOGIUES COUPOVA
Ue TNV aKoAovin Topdypapo,
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(vi) others not provided for by the applicable
legislation.

6. Content of the Report

Reports must be documented, verifiable and
complete, including all information necessary or
useful for establishing the facts and identifying
the persons to whom the infringements are to be
attributed.

The Reporting Person is responsible for the
content of the Report.

In particular, the Report must contain, as a
minimum:

v' the identity of the person making the Report,
with an indication of his/her professional
qualifications or position. This is without
prejudice, however, to the possibility of
submitting an anonymous Report (see below),

v" aclear and full description of the illegal conduct
that is the subject of the Report and how it came
to his/her knowledge,

v' the date and place where the event occurred,

v the name and role (qualification, professional
position or service in which the activity is
carried out) that allows the identification of the
person or persons responsible for the reported
events,

v’ appropriate documentation or any documents
intended to verify the validity of the facts
reported,

v’ any other information relevant to the verification
of the reported facts.

(xii) GAAo mov dgv mpoPAfémovion omd TNV
epapuoctén vopobeoia.

6. [legpreyopevo g Avagopdc

Ot Avagopéc mpémel vo. givol TEKUNPLOUEVEG,
emoAnOevoyeg Ko TANPELG, mEpAapuPdvovag
OAEG TIG TANPOPOPiEg TToL gival amopaitnTeg M
ypoweg ywo. v e€akpifpwon Tov yeyovotmv
KOl TNV 0VOyVOPLoT TOV TPOCAOTOV GTO OTOoid
TPEMEL Vo 0rod000ovv ot wapaPdoels.

O Avagépov elvar vrevbovog 7y 1O
ePLEXOUEVO NG AVaPopac.

Ewdwotepa, 1 Ava@opd mpémer vo, wEPLEYEL,
Kot eEAdyioTov:

V' 10 oTolyEin TOL TPOCHOTOV TOV GLVTAGGEL THV
Avagpopd, HE avogopl TOV ETOYYEALATIKOV
mpocdvtov N ¢ Béong tov. Avtd dev Oiyer,
®oTOGO, TN OLVVOTOTNTO VRTOPOANG AVAOVLUNG
Avapopac (L. katwtépw),

v oocapn kKau TAAPN TEPLYPAON TNG TAPAVOUNG
GUUTEPLPOPAS OV OTOTEAEL OVTIKEIPEVO 1TNG
Avopopds kot Tov TpdTov pe Tov omoio EAafe

yvoon,

v\ v nuepounvia Kot Tov 1o 0mov cLvERN To

yeyovog,

v 10 dvopo kat 0 poLoG (TPocdVTa, Ty YEAUATIKY
0éon M vanpecioc ommv omoio aoKeiTOl M
dpacTnploTTA) oL EMTPETOVY mv
TOVTOMOINGT] TOV TPOGAOTOV 1 TOV TPOCSATOV
mov glvar vmedbova Yo To  avapepOUEVA
yeyovota,
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A Report from which the identity of the
Reporting Person cannot be ascertained shall be
considered anonymous.

Anonymous Reporting is allowed, although not
recommended, as it limits the possibility of
dialogue with the Reporting Person, as well as
adequate verification of the facts.

Anonymous Reports, in any case, if they are
documented and capable of bringing to light
facts and situations related to specific contexts,
are treated in the same way as ordinary Reports.

It is noted that the confidentiality of the
Reporting Person’s data is always guaranteed, as
well as the protection of the Reporting Person
from any form of retaliation or discrimination.

7. Responsible Person to Receive and Monitor
Whistleblowing Reports (RRMR)

In order to facilitate the examination and assessment
of the submitted Reports, the Company, through the
present Policy, appoints Ludovica Fulci, as the
Officer for Receiving and Monitoring Reports,
herein after called the “Officer”.

Once a Whistleblowing Report is submitted, the
Officer will carry out an impartial initial assessment
to determine the scope of the investigation and

v KoTdAANAN Tekpnpimon N onolodfmote £yypago
omv emaAnfevon g
EYKVPATNTOG TOV AVAPEPOUEVOV YEYOVOTOV,

OV  OIOCKOTOVV

v x@0e GAAn  mAnpoeopio.  oyeTik pe TNV
EMOANOELON TOV OVAPEPOUEVDV YEYOVOTMV.

M. Avagopd amd tnv omoic dgv pmopel va
dwmotwdel 1 TowtdéTMTA TOL AVOEEPOVTOC
Oewpeitar avavoun.

Enutpéneton n avovoun Avagopd, av Kot dgv
ocuvviotdral, kobmg meplopilel T dvvatdtra
dwAoyov pe tov Avagépovta, kabdg kol tnv
EMOPKN EMAANOELOT TV YEYOVOTMV.

Ov avovopeg Avagopés, og kdbe mepintwon,
€QOCOV €lvol TEKUNPIOUEVEC KOl IKOVEC VO
QEPOVY GTO PG YEYOVATO KOl KATAGTAGELS TOV
oxetiCovtor  pe  ovykekpyéva  mAaicta,
avtipetoniovial pe tov 1010 TpoOmO OTMG Ol
ocuvnbeic Avagopég.

Emonpaivetar 611 M gumiotentikdOTo. TOV

dedopévav  tov  Avagépovtog eivor  mavta

gyyomuévn, Kobmg Kol 1 TPOoTAGio. TOV
Avoaeépovtoc amd Kabe pHopen aviutoivav M
dwokpioemv.

7. Yrev0vvog IMMaparafiic ko MapakorovOneng
Avagopav (YIIIIA)

[Mpokeyévov va dtevkolvvlel n opbn e&étaom Kot
a&oAdynon Tev LIOROAAOUEVOY  AvOaQophv, N
Etaipeia, péosm e mapovoag [Totikng, opilel v
ko Ludovica Fulci og YmevBuvo Ilaparafng won
[HopakorovOnong Avoaeopmdv, £pe&nc KaAOVUEVN
«YTIITA.».

Aol voPAndel po Avagopd Whistleblowing, o
YIIIIA Swevepyel apyikd ouepdAnmt a&loldynon
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whether the violation falls within the scope of Law
4990/2022 and the present Policy.

In case the Report has been submitted on a named
basis, the Officer acknowledges receipt of the Report
within seven (7) days following its submission.

The Officer transmits the Report for investigation
pseudonymized, to the competent bodies of the
Company or to the competent external bodies. The
competent internal body for investigating Reports of
the present Policy is the Whistleblowing Committee.

In particular, the Committee consists of the
representatives of the following departments:
Human Resources, Legal Affairs and Compliance.

The Officer monitors the investigation of the Report,
requesting further information and updating on the
progress of the Report. The Whistleblower will be
informed (in case the Report is submitted on a name-
basis) of the outcome of the investigation within a
reasonable time, not exceeding three (3) months
from acknowledgment of receipt the Report or, if no
acknowledgment was sent, three (3) months from the
expiry of the 7-day period after the Report was
submitted.

The Whistleblowing Committee will proceed to all
necessary actions in order for the above-mentioned
deadlines, regarding the Reporter’s information, to
be respected.

The members of the Committee and the Officer are
specially trained and provide guarantees of
independence, while reporting directly to the
administration of the Company.

In cases where the Officer receives a Report against
him/her or against the Committee, the Officer should
register the report in the reports’ record and submit

vy vo. kaBopicel to medio NG €pevvag Kot KOTd
noéoov 1 mapafiooTn eUTinTEl 6T0 MESIO EQUPUOYNG
tov Nopov 4990/2022 kot g mapovoag [ToAttikng.

Xe mepimtoon mov M Avagopd &xet vmoPAindet
enovoua, o YIIIIA emiBePormdvel v maparafn g
Avopopdg evtoc entd (7) nuepadv amd Tnv vIofoin
™me.

O YTIITA SwPpalet tnv Avagopd mpog depedvnon
YEVOWVUUOTOMUEVT] OTaL  apuddla  Opyova NG
Etoupeiog 1 otovg apuddiong eEmtepikodc QpopEis.
To opuoddlo eomTEPIKO Opyavo  OlEPEdVNONG
Avagopov g mapovcoag IloMtikng sivor 1
Emtponn Avagpopov.

Ewwodtepa, N amoteheiton  amd
EKTPOCAONTOVS T®V  akOAOLO®V  TUNUAT®V  TNG

Etapeiog: Tpqua AvBpomvov Avvapkov, Tunpo

Emitpomn

Nopkav Znmudtov kot Tunuoe KoavovieTtikng
ZOHHOPPOOTG.

O YIINIA mopokoiovBel  tnv
dlepedivnong g Avaeopds, {nNtdviag mepuITEpm

dadwkacio

TANPOPOPIES KL EVILEPDVOVTUS Y10, TV TTPOOOO TNG
Avogopac. O Avagépov Bo evnuepovetar (o€
nepintwon mov 1N Avagopd éyer  vmoPAnOei
emovoua) vy v €kBoaon ™G épevvog evtog
€0AOYOV YPOVIKOD OOGTHKOTOS, TO OMOI0 OV
vrepPaivet  tovg tperg (3) pnvee oamd TNV
emPePainon moparapng g Avagopds i, edv dev
éxel amootadel emPePaicnon, Tovg tpelg (3) pveg
amd T A& g TMuepNg mMEPIOOOV UETE TNV
vofoAn ¢ Avapopdc.

H Emuporn Avagopdv 0o mpoPel oe 0leg Tig
OTOPOLTNTEG EVEPYEIEG TPOKELLEVOL VA TNPNBovV o1
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it to the N.T.A., in accordance with the art. 9 of the | avetépw npobeopieg EVNUEPMONG TOV
present Policy, by notifying the Reporting Person. Avapépovtog.

Potential conflicts of interest which could impair the
objective and independent conduct of an
investigation shall always be raised to the Legal
Affairs representatives who will act as a deputy
Officer exceptionally.

8 . The internal reporting channel

Reports can be submitted through the following
channels, which guarantee the confidentiality of
the identity of the Reporting Person during the
management of the Report.

» MEANS OF SUBMITING OF REPORTS -
WRITTEN FORM

The Company is equipped with a suitable
platform to guarantee, also through encryption
tools, the confidentiality of the identity of the
Reporting Person, any third party named in the
Report, as well as the content of the Report and
the related documentation.

Ta pén g Empomng ko o YIIITA eivor dikd
EKTOOEVILEVOL KO TOPEYOVV TA ATOPAITNTO EYEYYLO
aveoptnoiag.  Avapépovior  omevbelag otV
droiknon g Etarpeiog.

Xe mepintwon mov 1 Avoeopd oTpépeTon 1 apopd
tov YIIITA 1 v Emitpomn, o YIIIIA tnv dwofpdalet
apeca oty EOvikn Apyf Aapavelog Tov amoteAet
e€otepikd  diowho  LVTOPOANG  OVAPOPDV
ocoupova pe to apdpo 9 g mapovoag [ToAttikng,

Tov

EVIUEPDOVOVTAG OYETIKA TOV AvVAQEPOVIO Kol TO
apyeto mov tpei.

Xe mePImTOON CVYKPOUOTG CLUUPEPOVI®OY Tov Oa
umopovce  vo  emnpedost opvnTikd TV
OVTIKEPEVIKOTN T Kot ave&optnoio mov amatteiton
vy TV depedvnon g Avaeopds, 1 Avagopd Oa
vroPaAleTal oTOoV EKTPOCMOTO Noukov
omoiog  Ba  éxet
avamAnpouatikos YIIITA.

Ynobécewv, o KaOnKovta

8. O gomTepIKOg dlavrog avagopds

Ot Avagopég pumopovv vo, VtoBdAioviol HEGH
TV aKOAoVO®Y S1OA®Y, o1 0Toiol eyyv@VTOL
TNV EUTIOTEVTIKOTNTO TNG TOLTOTNTOG TOV
Avapépovtog dwayelpon ™G
Avagpopdc.

KATd TN

» TPONOI YHIOBOAHEZ ANA®OPQN - IPAIITH
MOP®'H

H Etapeio éyer efomhiotel pe KatdAAnAn

TAOTOOPUO Yoo vao gyyvdrtol, emiong HEo®
gpyareiov KPLILTOYPAPMOT|G, mv
EUMIOTELTIKOTNTO, NG  TOVTOTNTAG  TOV
AvoQEpOvTog,  OTOI0VONTOTE  TPITOL 7OV

Kkatovopdletor oty Avagopd, Kafdg Kot Tov
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Unauthorized personnel are not allowed to
access the platform.

The platform is accessible at
https://secure.ethicspoint.com/domain/media/gr
/gui/40856/index.html

> MEANS OF SUBMITING OF REPORTS -
ORAL FORM

through a direct meeting with the Officer, at
the request of the Reporting Person

9 . The External Reporting Channel

In cases provided for by law, the Reporting
Person may also make an "external" Report.

In this case, the recipients of the Report shall be
the National Transparency Authority ("NTA")
for matters within its competence.

The legislation provides for the possibility of
external Reporting if:

v' A company has less than 50 employees and has
not appointed an Officer Responsible for
Receiving and Monitoring Reports

v' an internal Report and has already been
submitted but not been followed up,

v' there are reasonable grounds to believe that, if
an internal Report is made, it will not be

TEPLEYOUEVOL TNG AVOQOPES Kot TNG GYETIKNG
tekpnpioonc.

Agv emupémeTol | TPOGPUCT GTNV TAATPOPLA
o€ U1 €£0VGLOJOTNUEVO TPOCMTIKO.

H mlotedpua givor Tpoofaciun ot digvbuvon
https://secure.ethicspoint.com/domain/media/gr
/gui/40856/index.html

TPOIOI YIIOBOA'HX ANA®OPQN -
IMPO®OPIKH MOP®'H

péocm apeong cvvavrinong pe tov YIIIIA,
KOTOTLY Q1T ROATOS TOV AVAQPEPOVTOS

9 . To xavai eEmTepikng Ava@opdg

2T TEPMTMOGELS, TOV TPOPAETOVTIOL amd TN
vopofecia, o Avoeépmv pmopel emiong va
npoPel og «eEmTtepKn» Avapopd.

2NV TEPITTOON ALTY], ATOOEKTEG TG AVOQOpdg
umopel vo. glvar 1 EOvicy Apyn Aapdvelog
(«<EAA») yio Oépato mov eumimtovv otV
OpHOSIOTNTE, TNG.

H vopoBecia mpoPrémer 1t  dvvatdrnta
eE@TEPIKNG AVapopag eav:

Mo  etoupeion  €ger Aydtepovg  amd 50
epyalopévoug kat dgv €xel dlopioel Ymevhuvo
vy v Iopoarapn ot IopokorovOnon
Avopopdv.

€xel oM yivel ecmTePKn Avapopd Kol dev €xel
do0el cuvéyela,

VIapyovV PAciol Adyot va ToTEVETOL OTL, EQV
yiver ecmtepiky Avagopd, Oev 0o dobei
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followed up effectively or that the Report could
leave grounds for retaliation/discrimination,

v' there are reasonable grounds for believing that
the infringement may present a direct or
manifest danger to the public interest.

Guidelines on the procedures for the submission
and handling of external reports to NTA are
available on the Authority's website.'

The whistleblowing Report can be submitted;

- through the electronic platform of the
external channel of the National
Transparency Authority
https://extwhistle.acad.gr/#/,

- wvia e-mail to the e-mail address:
external.whistle@aead.gr

- inaclosed envelope marked "L. 4990/2022"
or "Whistleblowing" in person or by post at
the EAD N.T.A headquarters (Lenorman
195 & Amfiaraou, 10442, Athens), or

through a personal meeting, which is carried out at the
request of the Reporting Person submitted on the
telephone line 2132129870 or at the e-mail address
external.whistle@aead.gr.

OTOTELECUATIKN cLVEXELR I OTL 1 Avapopd Oa
umopovce  vo  amoteAécEl  AOYO Yo
avtimowae/didKpion,

vrdpyer Pacyloc Adyog vo. moTEVETOL OTL M|
nopofiocn Hmopel Vo OMOTEAEGEL QUEGO 1)
TPOPOVH KivOLVO Y10 TO dNUOGIO GUUPEPOV.

KotevBovtipleg  ypopupée oxetikd Ue  TIG
dwdtkaoieg VWOPOANG  KOU  XEPIGUOL  TOV
eEotepikadv  ekBéoewv oy  EAA  elval
drabéciuec 6Tov diktvakd témo e Apyng .-

H Avagopd otnv EAA pmopei va vopinOsi:
- Héo® NG MAEKTPOVIKNG TAATGOPLOS TOV

eEmtepikon daviov g EBvikng Apyng
Awpavetog https://extwhistle.acad.gr/#/,

- uéom mMAektpovikod ToyLOpouEiov o1
devbbvvon  mhextpovikold  Tayvdpopeiov:
external.whistle(@aead.gr,

- o€ K\elotd @dkelo pe v €voeEn «N.
4990/2022» 1 «Whistleblowingy
OUTOTPOCAOTMG 1 TOYVOPOUIKDS  OTO.
kevipikd  ypaosio g EYA N.T.A.
(Aévopuav 195 & Apoeuapdov 10442,
AbMva),

- UéC® TPOCMTIKNG GLVAVINONG, M omoio
TPOYLOTOTOLEITOL KOTOTY  QUTAUATOS TOV
AVOQEPOVTOG OTNV  TNAEPOVIKY YPOUUR
2132129870 7 otnv nAexTpovikn dievbuvon
external.whistle@aead.gr

U https://aead.gr/en/
2 https://aead.gr/
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10. Public Disclosures

Pursuant to Article 13 of Law 4490/2022 and
also according to this Policy the Reporting
Person is also protected when he/she makes the
so-called "public disclosure" of information on
violations, i.e. the direct release of information
to the public pursuant to Art.3 para. 6, of Law
4990/2022, indicatively through the press or
electronic media or, in any case, through means
of dissemination capable of reaching a large
number of persons.

The protection of the Reporting Person making
a public disclosure is guaranteed only if, at the
time of disclosure, one of the following
conditions is met:

the Reporting Person has previously made an
internal and external Report or has made an
external Report directly, under the conditions
and in the manner prescribed by law, but has not
received a response within the prescribed
timeframe,

the Reporting Person has reasonable grounds to
believe that the violation may pose an immediate
or manifest danger to the public interest, or
where there is an emergency situation or a risk
of irreversible harm,

the Reporting Person has reasonable grounds to
believe that the external report may pose a risk
of retaliation or that there is little prospect of
effectively addressing the violation due to the
particular circumstances of the case, such as
where evidence may be concealed or destroyed
or where there is a reasonable fear that any
authority or entity may be in collusion with the

10. Anpdoieg Amokolvyeirg

Sopemva pe o apdpo 13 tov Nopov 4490/2022
Kot pe v mapovoa Ilohtikn, o Avoaeépov
TPOCTATEVETOL €MioNG OTav  TpoPaivel o1
Aeyouevn "dnuocia amrokdivyn"
TANPOPOPIDOV GYETIKA LE ToPAPACELS, TOL TNV
amevbeiog duabeon o©TO KOWO TANPOPOPLOV
oOupova pe to apbpo 3 otory. 6, Tov Nopov
4990/2022, evdeiktikd péow tov Tomov 1N TV
NAEKTPOVIKDV HECOV EVNUEPMOOTG 1, 0& KOOE
TEPIMTOOT, HECH HECOV O1A000MG KAVAOV V.
QTACOLVV G€ PEYOLO aplOud aTOHmV.

H mpoctocio Tov Avapépovtog mov mpofaivel
o€ Onuoclo amokaAvyn eival gyyonuévn novo
€dv, KoTd TN GTIYUN] TNG ATOKAALYNG, TTANPOVTAL
plo amd 11 akdAovdeg mpobmobécels:

0 Avoeépwv &xel mponyovpévmg mpofel oe
€0mTEPIKN Kot eEmTEPKN Avapopd 1M £€xel
npoPei anevbeiog oe eEmwtepkn Avagpopd, vod
TOVG OPOVG KOl HE TOV TPOMO mov opilel M
vopoBecio, aldd dev Exel AdPet amdvtnor eviog
™G TpoPArenduevng Tpobeopiog,

0 Avopépmv €xel PAGIOVE AOYOVG VO TIGTEVEL
otL 1 mopafioon propel vo amoteAEcEL AEGO 1|
TPOPUVH Kivouvo Yo T0 dSNUOGIO GUUPEPOV, 7
OTOV VIAPYEL KATAGTACT] £KTOKTNG OVAYKNG 1)
Kkivduvog un avaotpéyune BAapnG,

0 Avogépmv €xel PAGILOVE AOYOVG VO TTGTEVEL
otTL 1 eEmTEPKN OovaPopd Hmopel Vo evEyEL
kivouvo avtimoivov 1 0Tl LEApYEL WIKPR
TPOOTTIKY| VO AVTILETOTIGHEL ATOTEAEGLOTIKG. 1)
napafiocn AOY® TOV 10WiTEPOV TEPLOTACEWDY
g vndbeong, OmMOC OTOV TO  ATOOEIKTIKG
otoyyelo pmopel va  cvykahveBoov 1 va
KaTaoTPAPOUY N dtav vrapyel Paciuog eopog
OTL 0 OTOWONTOTE OpYN M POpENC Hmopel va
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perpetrator of the violation or involved in the
violation.

11. Report violations

All Reports and information on follow-up
actions, investigations and decisions must be
recorded and retained in accordance with legal
requirements.

To this end, in the case of a whistleblowing
Report, the procedure provides for:

See Annex A(1): English Version

12. Protection of the confidentiality of the
Reporting Person, the Person concerned, or
persons involved and third parties

In the case of an internal or external Report, the
Committee must ensure the confidentiality of
the Reporting Person from the moment of the
Report, even in the event that the Report is
subsequently proven to be incorrect or
unfounded. In order to extend the system of
protection as far as possible, Law 4990/2022
recognized that confidentiality must be ensured
also for the Person concerned and persons
involved and for third parties other than the
Reporting Person.

As set forth by law, the obligation of
confidentiality extends not only to the name of
the Reporting Person and the aforementioned
persons, but also to any other information or

Bpioketor og abépitn ooumpaén pe tov vIAiTo
g Tapaficcng N va eivol avaueuetyuévn otny
napoPioom.

11. Avagopd napaprdcsov

Oleg o1 Avapopég Kot o1 TANPOPOPIES GYETIKA
LLE TIG EMAKOAOVOEG EVEPYELES, TIC EPEVVEG KOLL TIG
OmOPAcEL; TPEMEL VO KATOYPAPOVTIOL KOl Vo
dlTnpovvTal  GOUPOVO  UE  TIG  VOUIKES
OTTOLTHOELG.

Ia to oxomd avtd, omv nepinton NG

avagopds  mopaPiaong, 1N diadikacio
poPAEnet:

B Hopaptnpa A(2) — EAAqvikn 'Exdoon

12. [IpooTtacio TG EPTLGTEVTIKOTNTAS TOV

Ava@EpovToc, TOV Ava@epopevov 1
EPTAEKOUEVOV TPOCAOTMV KUl TPITOV

Yeg mepintoon €0mTEPIKNG M e&mTEPIKNG
Avagopdc, N Exttponr oeeilel va dacparilet
TNV EUMOTEVTIKOTNTO TOV AvaQEPOVTOg OO
™ otiyun g Avagopdc, aKOUn Kol oTnyv
nepinton mov 1 Avagopd amodeyybel ot
ouvE el ecQUAEVT I afdciun. Me okond v
0G0 TO OLVATOV UEYOADTEPT] EMEKTACT] TOV
oLOTNHHOTOC TTpooTaciag, o Nopog 4990/2022
avayvoploe 0Tl TO  amOPpPNTO  TPEMEL VO
doporiletar Kot Yo Tovg AvapepOUEVOVG Kot
TPOCHOTO TOL EUTAEKOVTOL KOl Yo, GAA Tpital
TPOGOTO. EKTOG ATd TOV AVapEPOVTOL.

Onog opiletar 6t0 VOUO, T VTOYPEMOT
EUTIOTELTIKOTNTOG EMEKTEIVETOL O)L LUOVO OTO
OVOolo TOV AVOQEPOVTOC KOl TMV OVOTEP®
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data, including any attached documents, from
which this identity may be directly or indirectly
inferred.

Confidentiality must also be guaranteed in
judicial and disciplinary proceedings. In
particular, in the context of disciplinary
proceedings initiated by the Company against
the alleged perpetrator of the violation, the
identity of the Reporting Person cannot be
disclosed if the allegation of the disciplinary
action is based on investigations that are
separate and complementary to the Report, even
if they are subsequent to the Report. Where the
identity of the Reporting Person is necessary for
the defence of the person charged with the
disciplinary offence, it may be disclosed only
with the explicit consent of the Reporting
Person.

However, the confidentiality of the Reporting
Person may not be respected when:

there is the explicit written consent of the
Reporting Person to the disclosure of his/her
identity,

the criminal liability of the Reporting Person for
offences of defamation or libel or, in any case,
for offences committed in connection with the
petition, or his civil liability for the same reasons
in cases of fraud or gross negligence, has been
established by a judgment of a court of first
instance,

anonymity is not required by law and the
identity of the Reporting Person is required by
judicial authorities in the context of
investigations (criminal, tax or administrative

TPOCHTMV, OAAL Kol o€ KABe dAAn TANpopopia
N otoygio, cvuTEPIAAUPAVOUEVOV TOV TLYOV
GUVTUELEVOV €YYPAO®V, 0mtd Ta Omoio UTOpEL Vol
ocuvaydel dpeca 1 EUIESH 1) TOLTOTNTO CVTH.

To amdppnto mpénel emiong vo dooporiletan
OTIS OWKAOTIKEG Kot Teapykég Sladkacies.
Ewwotepa, oto mhaicio g  melapyikng
dwadtkaciog mov kveital omd v Etaipeio katd
TOV QPEPOUEVOL ¢ dpdotn Tng mapapaons, n
TOVTOTNTO TOL AVOQEPOVIOC Ogv UTOPEl va
amokoAveOel, €POGOV 0 1OYVPICHOG TG
neBapywne diwéne Poociletor og épevvec mov
elvar EgxpPloTéG KOL CUUTANPOUOATIKEG TNG
Avapopdc, akoéun kot ov eivor emakodlovdeg
ovtne. Otav m towtdéTTA TOL AVOEEPOVTOG
glval omapoitn yww TV LVAEPAGTICT TOV
TPOGMITOL OV KATNYOPEITUL Y10 TO TEWAPYIKO
adiknua, pmopel va amokaAvedel uoévo pe
pNT GLYKATAOEST] TOV AVOPEPOVTOG.

Qo61660, T0 aTdPPNTO TOL AVaEEPOVTOG Pmopel
va unv tnpeitot otov:

VApPYEL M PNTN  YPOMTY| GLYKATAOEST TOL
AvoQépoviog  ywo TNV amokdAvym NG
TVTOTNTAG TOV,

N mowikn €uBvvr Tov  AvaEEPOVIoc Yo
adtKNUOTO.  SLVOENUIONG 1 GUKOPAVTIKAG
dvopnuong 1M, oe kdbe mepimtwon, Yo
adtKNUaTo TOL dtompdydnkay cg oyéon e v
Avopopd, 1 1 0oTIKN ToL VHHVN Yo TOVG 1610Vg
AOyovg o€ mepumTtoEl 00AOL M Popldg
opérelng, €yel dwmotwbel pe mpwtoPfdduia
andpao,

N ovovopio dev erPAlAeTal amd TO VOUO KOl M
TawToOTNTO TOL AVaEEPOVTOG amonteiTol amd T1g
OKOOTIKEG  apyéG oTO0 TAGICO  EPELVAV
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investigations, inspections by supervisory
bodies).

13. Processing of personal data Report

The Company is a Data Controller in accordance
with the GDPR and applies a specific Privacy
notice in this regard. The processing of the
personal data of the Reporting Persons, the
Persons concerned and all persons involved in
the Report is carried out exclusively for the
fulfilment of the legal obligations to take the
necessary measures in order to receive and
monitor Reports in accordance with this Policy
and Article 15 paragraph 2 of Law 4990/2022,
to the extent applicable, and in any case in
accordance with the provisions of the GDPR.
The processing shall be carried out using
manual, computerized and telematic tools, in
such a way as to ensure the security and
confidentiality of the data in full compliance
with the provisions of the applicable legislation.
The handling of Reports is carried out directly
by the organization of the Controller through
designated and properly trained persons acting
as Authorized Persons (the Report Handlers).

The identity of the Reporting Person may not be
disclosed to persons other than those who are
competent and authorized to receive or monitor
Reports (the persons responsible for handling
the Report) without his/her explicit consent. In
accordance with Articles 6 and 7 of the GDPR,
the identity of the petitioner and any other
information from which it may be deduced,
directly or indirectly, that identity may be used
only for the purposes expressly provided for in
Article 12 of the GDPR. The Data Controller,
through specifically authorized persons (the
persons responsible for handling the report), is

(TowviKég, (POPOLOYIKEG 1) JOIKNTIKEG EPEVVEG,
éleyyot amd emonTiKd dpyava).

13. Enteéepyocia 0£00pévov TPocmTIKOD

XOPUKT PO,

H Etoupeio eivor Yrevbovog Emefepyaciog
oedopévav  oopupove pe tov KIIA ko
epapuolel 101kn Eviuépwon Amopprtov yia 10
0éua avtd. H enelepyoscio T@V TPOCOTIKOV
dedopévav TV Avapepoviov, TV
AvopepoevOY Kol OA®V TOV TPOCGHTOV TOL
EUMAEKOVTOL otV Avapopa yiveral
OTOKAEIGTIKA Y10 TNV EKTANPMOOT TOV VOUIKOV
VIOYPEDCEDY AYNG TOV AVOYKOIOV LETPOV Yo
mv  mopakoiovdnon A oOupovo pe Vv
napovoa [Toltikn kat to pbpo 15 mapdypoaeo
2 tov Nopov 4990/2022, ot0 pétpo OV
epopudletal, kol o kdbe mepinton GOHLPOVO
pe tig owartdéelg tov I'KIIA. H emeepyacia
TPAYLOTOTOLEITAL LE TN YXPNON YXEPOKIVNTOV,
UNYOVOYPAPIKAOV KOl TNAEUOTIKOV €PYOAEimV,
Katé TPOTO TOL VO S10cPOAILETOL 1) OCQAAELN
KOl 1 EUTICTELTIKOTNTO T®V OcdOUEVOV OF
TANPN GUUUOPPMOT UE TIC JOTAEEIS TOV NG
epappootéag vopobecioag. O yepopog TV
Avoapopmv Ttpaypotonoleital amgvdeiog amd Tov
opyavicud tov Yrevbuvov Enetepyacioc péom
KAOOPIGUEVOVY KOl KOTAAANAG EKTOOEVUEVOV
TPOCHTMV TOL gvePYolv ®¢ E&ovalodotnuéva
[Ipdowmna (o1 Xeptotés AVapopmv).

H tovtdétra tov Avagépovtog dgv pmopel va
yvootomombel ce GAAD TPOCHOTO €KTOG OO
gkeiva Tov gival appodta Kot e£0VGL0S0TNHEVOL
va d€yovtar M va Tapakorovbodv Avagopég (Ta
TPOCHOTO OV €ival VIELOVVO YO TO YEPIGUO
™G Avagopdc) ywpig ™ pntm ovykatdbeon
TOV/TNG. Zopeova pe ta apbpa 6 kot 7 Ttov
I'’KIIA, n TovtotnTa TOL AVOQEPOVTOG Kot KUOE
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obliged to ask the Reporting Person to give
his/her consent to the disclosure of his/her
identity to third parties.

14. Prohibition of retaliation or discrimination

against the Reporting Person

No form of retaliation or discriminatory
measures, directly or indirectly related to the
Report, shall be permitted or tolerated against
the Reporting Person.

Discriminatory measures include unjustified
disciplinary action, harassment in the workplace
and any other form of retaliation leading to
intolerable working conditions.

If arecipient of retaliation believes that he or she
has been the victim of conduct prohibited by this
Policy, he or she may inform the appropriate
person or, in the case of employees, senior
management. If it is determined that a recipient
of retaliation has been the victim of prohibited
conduct, appropriate corrective action will be
taken to remedy and/or address the negative
consequences of the discrimination or retaliation
and to initiate disciplinary proceedings against
the  employee @ who  committed the
discrimination.

15. Liability of the Reporting Person

The Policy does not affect the liability,
including disciplinary liability, of the

A mAnpoeopio. amd TV omoio pmopel va
ocuvayfel, dueca 1 EUUESO, 1 TOLTOTNTO CLTH
umopel va ypnotpuonombel Lovo yio t1ovg Adyoug
ov mpoPAémovtar pntd oto Gpbpo 12 ToL
'KIIA. o Yrevbuvog EneEepyaoiog
Agdopévarv, pécm €Kl €E0VOI000TNUEVOV
TPocHTOV (To TPdc®TA TOV gival vevvva Yo
TO YEPICUO TNG OVAPOPAG), VLTOYPEOVTAL V.
{ntoel and tov AvOQEPOVTIO VO OMGEL TN
ovykatdfecn TOv Yoo TN YVOOTOTOINoN NG
TOVTOTNTAG TOL GE TPITOLG,.

14. Antayopevon avtuToivey 1] S10KPicEOVY KaTa

TOV AvaQEPOVTOG

Kopio popen oavrimwoivov 1M pétpov
O1aKpLoNG, TOV GUVOEOVTOL AUESH 1 EUUESO UE
™V AvaQopd, dev ETITPENETAL OVTE EIVaL AVEKTY
o€ Bapog Tov AVapEPOVTOC.

Ta  pétpa  7mov  €odyovv  dloKkpicelg
neptlopPavovv  adkaohdynteg  mEBpPYIKES
EVEPYELEG, TAPEVOYANGCT GTOV YDPO €PYACING
Kot kKéOe GAAN pLope1] avTuToivev Tov 0dNYEl 6€
apopNTEG CLVONKES EPYACING.

Ye mePInT®ON 7OV £VOC OMOOEKTNG OVIUTOIV®V
moTevEL OTL €xel TEseL BO A cLUTEPIPOPAG TOV
amayopevetor omd v mapovcoa TloAitwky,
UTOPEL VO EVIUEPDGEL TOV EKAGTOTE OPUOSIO 1,
OTNV TMEPIMTOON VRTOAANA®V, TNV avAOTEPT
dwoiknon. Edv dwmiotmbel 6Tt 0 0modéktng
avimoivov €yl méoel B amoyopeLUEVNG
ocoumepipopdc, Oa AneOodv Ta KOTAAANAQ
S10pOMTIKA PETPO Y10 TNV ATOKOTAGTOCT] KO/
TNV OVTILETOTIOT TOV OPVITIKOV GUVETELDV TNG
Slkplong N TOV avImoiveov kol Tty Kivnon
nelopyikng Sladikaciog KoTd Tov LVTUAANAOL
7oL SLENPOEE TN dLAKPLON.
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Reporting Person in case of slanderous or | 15. EvO0vn tov Avagpépovtog
defamatory Reports, as well as Reports of untrue
facts made with fraudulent or gross negligence. H IHoltwm 8ev  Oiyet v gvBodvn,
oLUTEPIAAUPOVOUEVIC ™mg neldoapyIKng

Pursuant to Article 23 paragraph 3 of Law
4990/2022, to the extent applicable, Reporting
Persons who knowingly made false Reports or
false public disclosures are punishable by a
minimum of two (2) years of imprisonment and
a fine, without excluding liability under other
provisions.

Any abuse of this Policy, such as Reports that
are obviously opportunistic and/or made with
the sole purpose of harming the Person
concerned and/or other persons, as well as any
other case of abuse or deliberate exploitation of
the institution covered by this Policy, will also
lead to disciplinary liability.

The Policy does not affect the criminal and
disciplinary liability of the Reporting Person
in case of defamatory or slanderous Report
according to articles 362 and 363 of the Greek
Criminal Code and articles 57, 59 and 914 of the
Greek Civil Code.

16. Traceability and archiving

The Company takes precautions to retain
information and documentation regarding the
identity of the Reporting Person and the content

gulvvng, TOov AvaQEPOVTOG G TEPIMTMOON
GUKOQOVTIKOV 1 SLGENUOTIKOV AVIQOpOV,
KaOdG Kot Avapopadv avoindmv yeyovotwv mov
&ywvav pe 5010 M Papid auéreta.

Sopemva pe to apbpo 23 mapdypapoc 3 Nopov
4990/2022, oto pétpo mov eQopuoleTal, Ol
Avoagpépoviec ot omolot €V YVMDOEL TOVG
TpoéPnoav oe Yevdelg avapopég N WeELOElg
ONUOCIEG OMOKUAVWELG, TILOPOVVIOL HE TOWVN
@UAOKIONG 600 (2) TOLVAGYIOTOV ETMOV Kol
YPMHUATIKY] TOWVY, YOPIG Vo omokAeieTol Kot
€v0vV”N omd dAleg drathéers.

OmowdnmToTeE  KOTAYPMNON TNG  TOPOVGOG
IToAtikng, 0w Avapopég Tov ival TPOPUV®G
EVKOIPLOKEG M/KOL YIVOVTOL HE OTOKAEIGTIKO
oKOTO va. PAGYOVY TO avapePOUEVO TPOCMTO
Nkl GAha mpdocmma, Kabmg Kot kdbe GAAN
nepinTmon KOTAYPTOMG Ll GKOMUNG
EKUETAAAEVONG TOV OGO TOV KOADTTETOL OO
v mopovca [lolrtikn, cvvendyston emiong
nelfapytkn evdov.

H TToAttikn dgv Oiyet tnv mowvikn kot meldoapyikn
gulvvn TOL OGVOQEPOVTOS OE  TEPIMTMOON
SLVOENIOTIKAG M CLKOPAVTIKNG  Avapopdg
ovpe®va pe To apbpa 362 kat 363 tov [Towvikon
Kodwo xor ta apBpa 57, 59 wor 914 tov
Aotikod Kaddikoa.

16. Iyvniacipotnro Ko apyel00£Tnon

H Ertaipeioo Aoppdver mpoouAidéelg yioo
dlpnon  T®V  TANPOQOPIOV Kol NG
TEKUNPlOONS GYETIKA pPE TNV TALTOTNTO TOL
TANPOPOPLOdOTN] KOl TO TEPLEYOUEVO  TNG
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of the Report in accordance with Article 16 of
the Law 4990/2022.

Internal Reports and the related documentation
are retained for the period of time required for
the processing of the Report and, in any case, no
longer than five years from the date of
notification of the final result of the Reporting
procedure, in accordance  with  the
confidentiality obligations set out in Article 14
of the aforementioned Law.

In the case of an oral report, retention must be
ensured in accordance with Article 16 of Law
4990/2022, in particular:

when, at the request of the Reporting Person, the
Report is made orally during a face-to-face
meeting or a telephone line or other telephone
messaging system is used, it shall be
documented, either by recording it on a device
suitable for storage and listening to it in a stable
and retrievable form, provided that the
Reporting Person’s consent is obtained, or by
keeping minutes with a full and accurate
transcript of the conversation, by the competent
staff members. The Reporting Person should
verify and confirm the minutes by signing them.
In case of refusal to sign the minutes, a note to
this effect will be made by the author of the
minutes.

Avopopdc copeava pe o apdpo 16 tov Nopov
4990/2022.

Or egootepikéc AvVOQOpPEG KOU 1 GYETIKN
TEKUNPIOOTN  QUAACCOVTIOL YO TO  YPOVIKO
dtlotnua mov amorteiton Yoo v enebepyocio
g Avoeopds Koi, o€ kaBe mepimtmon, oyt
TEPLGGOTEPO OO TEVTE £TN OO TNV NUEPOUN Vi
KOWOTOINoNG TOV TEMKOV OTOTEAEGHOTOS TNG
dtadkosiog vrofoAng Avapopdv, GOLPOVO, [LE
TIC VTOYPEDCELS  EUMIGTELTIKOTNTOS 7OV
opifovtar oto apbpo 14 tov mpoavaeepHEévtog
Népov.

Y€ mEPIMTOOT TPOPOPIKNG OVOPOPLS, TPETEL VOL
dwopariletar n dwtnpnon cOUEOVO UE TO
apBpo 16 Tov Nopov 4990/2022, 1imc:

OTOV, KATOTV OUTUATOS TOL AVOQEPOVTOG, M
Avapopd yiveton Tpo@opikd Katd Tn SldpKeELN
L0 TPOGMTIKTS GLVAVTNONG 1) YT OLoTOoLE T
TNAEQOVIKT]  ypappu 1N GAko  odotnua
TNAEQOVIKOV UNMVOUATOV, 0VTH TEKUNPLOVETAL,
glte pe MV KoTaypoen TNG OE GLOKELN
KOTAAANAN Yoo TNV amodnkevon Kot TV
aKkpoOon 1TNng o€ otTabepn Kol OVOKTNOUN
Hopoen, €POGOV  mPoMyoupuEveag  Anebel m
ovykatdfecn Tov TPog TOVTO, EiTE pHE TNV
TAPNON TPOKTIKOV HE TANPT Kou  akpiPn
HETAYPOPN TNG OLVOLALNG,0md To apuodi
dropa Tov Tpocomikov. O Avapépwv Oa mpémet
va eroAnfevet Kot va emiPePotmdvel To TPOKTIKA
VROYPAPOVTAG TO. X mepimT®ON  ApVNoNG
VIOYPOPNG TOV TPOKTIKOV, YIVETOL GYETIKN
pveio omd ToV GUVTAKTY TOV TPAKTIKOV.
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17. REVISION HISTORY

Rev. # Date Change Owner Description of Change
01 05/09/2024 Ludovica Fulci | Initial release.
02 Update art. 7 regarding the RRMR job position,
04/09/2025 Ludovica Fulci  [potential conflict of interest, the means of submitting
of reports — oral forms, the External Reporting
Channel and Annex A of the policy.
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English Version

SUBMISSION
OF THE

* Anyone who has reasonable grounds to suspect that unlawful conduct has occurred or is likely to occur
can submit a Report through the aforementioned channels.

REPORT

RECEIPT OF
HE REPOR'

*The Reporting Person receives an acknowledgement of receipt of the Report and a feedback orD
outcome of the internal investigation.

* The Officer shall maintain contact with the Reporting Person.

* The Officer shall follow up appropriately the Reports received. In particular, proper monitoring implies,
first of all, in compliance with the legal deadlines and data confidentiality, assessing the existence of the
basic requirements of the Report in order to evaluate its admissibility and thus be able to provide the
Reporting Person with the appropriate guarantees.

* At this stage, the Officer may proceed to archive manifestly unfounded Reports due to the absence of
factual data capable of justifying an investigation, Reports with general content that does not allow for
an understanding of the data, Reports for violations accompanied by inappropriate or irrelevant
documentation, repetitive Reports or Reports that are not relevant or prohibited under this Policy.

« If the Reports are not adequately documented, the Officer may request additional information from the
Reporting Person through the dedicated channel or even in person if the Reporting Person has requested

a face-to-face meeting. /

N\
*Once the admissibility of the Report has been assessed, the Officer - with the support of internal
competent departments - initiates an internal investigation on the reported events or conduct in order to
INVESTIGATI] evaluate and assess them.
ON STAGE
J
\
* At the end of the investigation, the Officer shall provide feedback indicating the measures envisaged or
THgF HELT adopted or to be adopted to follow up the Report and the reasons for this choice. In any event, the Officer
INTERNAL shall provide information on the outcome of the Report.
INVESTIGATI y
ON
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YIIOBOAH
THX

*Omoocdnnote €xel Paoyieg vmoyieg yoo v ekdrwon 1 v mhavOTTO EKSHAMONG TOPAVOUNG
GUUTEPLPOPAG UTOPEL VO 0m0GTEIAEL AVOQOPE HEGH TMV TPOAVUPEPHEVTOV S10DAMV.

NADOPA,

ITAPAAABH
THX
ADOP

O Avagépov Aappaver Pefaiovon maparafhic g Avapopds Kot ovaTpo@odOTNon OCYETIKA u%
OTOTELEGLOL TG ECOTEPIKNG EPEVLVOG.

* O YIIIIA Swotnpel emoon pe tov Avagpépovo.

*O YIIIA ogeiket va moapakorovfel katdAinio T Avagopés mov Aapfdvel. Ewdwdtepa, n opbn
mapakoAovONoT TpoimobéTel, Kat' apyds, ue GEPOOUO TV VOUIL®Y TPOOESUIMY Kot TOV GTOpPHTOL TOV
dedopévav, v aloddynon g Vapéng TV PASIKOV TPOUTUITOVUEVOV TS AVAPOPAS, TPOKEUEVOL VO
afoloynfel to mopadekTd TG Kol va givor €1ot og Béon va yopnynbodv otov Avagpépovia ot
TPOPAETOUEVES EYYVUNOELC.

¥t @don avtr, O YIIIA propel vo mpoywpnoet oty opyelofétmon apodning apdoiov Avapopov
AOY® QOGO TPUYLATIKOV CTOWEIMV IKOVAOV VO SIKALOAOYNGOUV SlEpehvon, AVapopdV LE YEVIKO
TEPLEYOLEVO TOL OEV EMTPEMEL TNV KATAVONON TOV OdopUEvVeV, AvOQopdv Yo Topaftdcels mov
GLVOSEVOVTAL OO OKOTOAANAN 1 doyetn tekunpioon, eravolappavopevoyv Avagopov 1 Avapopov
7oL dev givarl cuvaeeig N amayopevovtol fdoel ™e Tapodoag [ToAiting.

*Edv to avagepduevo dgv givar emapkdg tekunplopéva, 1 Emitpony pmopel va {ntoel mpdoheteg
TAnpopopieg amd Tov Avapépovia HEG® TOL €01KOV SOAOVL 1 OKOUN KOl GVTOTPOCMOTWOC, séw)

Avapépav £xel (NTNGEL TPOGMOTIKY GUVAVING).

XTAAIO
AIEPEYNHEHI TPOKEUEVOL va a&loloynfovv.

~\

* Apo¥ a&oroynBel to mapadektd g Avapopdc, O YIIIIA - pe ) cuvdpoun TOV 0OTEPIKMV aPUOdiOV
™n udm)v - ekkwvel ™V eomTEPIKN Olepedivnon TOV avaQEPOUEVOV YEYOVOT®OV 1| GULUTEPIPOPDOV

J

AINIOTEAEX
MA THX
EXQTEPIKH

"EPEYNA;

N

* Metd 10 mépoag g depedvnong, O YTIIIA mapéyet avaTpopoddTnon, 6TV 0moio, avaPEPOVTUL T HETPU
mov mpoPAémovtar 1§ vioBeToHvToL 1 TpoHKELTOL Vo, LI0OETNOOVV Y1 TV TapakoAoHONoN TG AVAQOopas Kot
ot Adyot avTrg g emhoyNc. e kabe mepintoon, O YIIIIA ogsilet va mapéyel evnuépoon yio v €kfaon
™mg Avagopdc.

J
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