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Becton Dickinson Infusion Therapy Limited are proud of our overall BD ethos of driving inclusion and diversity. As a global 
organisation we have just been recognised by the Human Rights Campaign as one of the best companies to work for in terms of 
LGBT equality; inclusion overall really matters to us. Results also matter, but how they are achieved is important, which is why we 
are driven by our value of doing what is right, and also have a key competency to encourage all employees to promote an 
inclusive work environment. Managers are encouraged in annual goals to work on inclusion and diversity, and we aim to provide a 
culture where we can leverage our differences to enhance our performance and working environment. We have a reward 
philosophy that focuses on performance and achievement of results, which in turn drives our overarching purpose of “advancing 
the world of health”. Our diverse talent truly does make a difference to the business, our shareholders and the customers and 
patients we serve.

We are committed to further developing a culturally inclusive organisation where all employees can flourish, irrespective of gender, 
belief or background. We drive a strong management development programme and ongoing development for all employees to 
provide opportunity to progress in a way that is meaningful for them. 

Becton Dickinson Infusion Therapy Limited can confirm we have a gender pay gap and a gap in bonuses paid. 

We unreservedly support the Government’s introduction of gender pay gap reporting and the goals it sets out to achieve. It helps 
us to further an agenda we are already committed to progressing. Gender balance and fairness in the workplace is a fundamental 
pillar to achieving an inclusive and diverse company.

We confirm that the gender pay gap data contained in this report for Becton, Dickinson U.K Limited is accurate and has been 
calculated in accordance with the gender pay gap reporting requirements as outlined in the Equality Act 2010 (Gender Pay Gap 
Information) Regulations 2017 (“The Regulations”) and accompanying guidance. 
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What is the Gender Pay Gap?
All UK companies with 250 or more employees are now required to publish gender pay and bonus gaps on 5th April each year.

It is important to clarify that the gender pay gap is not the same as unequal pay

Equal pay relates to men and women being paid the same for the same jobs or for work of equal value. This has been a legal 
requirement in the UK since 1970. The gender pay gap is a measure of the difference between the average earnings of men and 
women for all roles across an entire organisation.

At Becton Dickinson Infusion Therapy Limited, Inclusion and Diversity is one of main cultural imperatives and something that is 
engendered in all that we do. We have a European activity group driving the key messages around diversity and in particular 
gender diversity.

Within Becton Dickinson Infusion Therapy Limited, we have approximately 350 employees. The UK is strategically important 
location for the wider Becton Dickinson business. The site located in Swindon is a manufacturing and engineering development 
facility focusing on the introduction of new products within the medical device industry. As such, it is heavily engineering focused 
and traditionally does employ more men than women. We also have close links with a local education authority offering work 
experience and helping drive interest in STEM subjects.

We monitor and analyse our employee’s pay using external benchmark data, to ensure gender is not factored in when deciding 
on pay levels.



What is our current gender pay gap and bonus gap at Becton Dickinson 
Infusion Therapy Limited?

Proportion of males and females receiving a bonus payment 

Quartile Analysis

Gender Pay Gap Bonus Pay Gap 

The UK Government has outlined how these data should be reported. The gender pay gap is calculated across all jobs, at all 
levels in an organisation. This data is compiled in accordance with UK legislation and reflects all associates employed by the 
Becton Dickinson Infusion Therapy Limited legal entity, who number approximately 350 in total.

75.2% of all male employees received a bonus 
80.0% of all female employees received a bonus

NB: A positive gap means men are paid more than women, whilst a negative gap means women are paid more than men.

Mean gender pay gap (%) Median gender pay gap (%)

26.0% 20.4%

Mean gender bonus gap (%) Median bonus pay gap (%)

49.5% 9.7%
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Understanding the gap

Within Becton Dickinson Infusion Therapy Limited, we have more than 350 employees.  The site located in Swindon is a 
manufacturing and engineering development facility focusing on the introduction of new products within the medical device 
industry.  As such, it is heavily engineering focused and traditionally does employ more men than women. These results do reflect 
our organisational structure and the number of males and females we employ. Overall we have fewer females in the organisation 
than males, particularly at senior levels and within key engineering leadership positions. This organisational structure does mirror 
an industry-wide gender bias and is the main driving factor behind our gender pay gap. However, we recognise that we should do 
better and we are working hard to do so. 

Gender pay gap 
The gap that we have is driven by the historical factors of occupations more traditionally performed by men than women. We 
still do have a lower number of women in our senior job groups and leadership roles which does impact the gender pay gap. We 
have a number of initiatives in place to develop our high potential females and their readiness for leadership roles, and we work 
hard to attract female talent to our business.

Gender bonus gap 
We offer a large majority of our employees an annual bonus and we do not restrict this offer to senior roles only. Reflective of the 
gender bias within senior leadership roles, we recognise there exists a bonus pay gap. This will improve as we promote and hire 
more females into key organisational positions.

We are currently working on understanding the results in more detail, and how we can address the gaps outlined above. 



 

Our commitment moving forward 
With a core leadership competency around promoting an inclusive and diverse workforce, this is a strong commitment to 
achieving gender balance and truly focusing on inclusion of all.  We have senior level metrics in place to increase the 
amount of women in senior leadership roles.  We continue to explore the use of software to help us ensure our job adverts 
are gender neutral.

We have begun various STEM initiatives to promote and ideally increase the amount of women we have in engineering type 
roles both in our manufacturing plant and in the commercial organisation.  Becton Dickinson Infusion Therapy Limited has 
strong local links with education authorities to do all we can to introduce young women into STEM based careers and 
increase the number of women we have in these types of roles.

Our senior leaders support the ongoing Inclusion and Diversity network and all that is done to develop the careers of 
women and of all our associates.  The network activity seeks to communicate the success of women in senior roles but also 
look at the issue of unconscious bias, as well as self-esteem and assertiveness and how women can further improve success 
in the workplace.  

Our reward philosophy is gender neutral and is designed to ensure our pay is market competitive, and factored on role type, 
equal pay for equal roles, experience and ability.  We clearly have more work to do and will continue to explore the key areas 
affected to ensure resolutions are in place to address the difference and ensure that comparisons are made to external and 
internal benchmarks to ensure equity. We use compensation survey data from leading and trusted providers and we have a 
thorough calibration process to ensure pay is properly benchmarked.

We will continue with all the above and are full aware we all collectively have a role to play to make a difference. 
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